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Your organisation is unique, 
so is our solution.

 
 

 
 

 
 
We tailor validated content within our talent assessment platform to 
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One platform that powers 
your people decisions

Why Sova?

Fast, engaging and seamless

Our assessment platform 
allows you to build a 

 

 
assess talent at all levels 

Choose from our 

personality, cognitive 
ability, situational 

interview builder, 
video interview, virtual 

assessment and assessment.
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Our Technology

Who do you want to 
assess? From frontline 

to senior leaders, 
Sova’s platform can 

unique role. 

role, a personalised 
assessment process to 

decisions to match the 

and decision points 

to assessment centre. 
Personalised to the 

role and your 

ATS or as a standalone 
solution with smart 

automation

Decisions 
Real-time data dashboards, 
optimised for fairness with 

candidates and 
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Our Solutions

A personalised and seamless hiring  
journey for every candidate
 

Motivations

Fit

Motivations

Fit

with fair outcomes:

∙

∙

∙ We provide clients with a Diversity Dashboard to check fairness of their assessment process in 

 
 
Research shows that responses to stress and therefore the presence of a countdown timer within 
traditional ability tests are different for individuals. At Sova, we believe this ‘time limited’ approach 

assessments, candidates are informed that the test will not be time limited and there is no timer displayed 
on the screen. A combination of accuracy and time taken to respond is then used to calculate the results.
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The Complete Assessment Toolkit

interact with others, how they organise themselves and approach problems as well as how they 

managers and internal talent, can be mapped against your talent framework to provide powerful 
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interview is a great opportunity to engage with your candidates early in the hiring process and to 

Designed for use in personal development, leadership development and coaching, 360 feedback is a 

amounts of written information, such as interpreting written reports or documents

as working with graphs or budgets, or carrying out calculations

 – This type of reasoning ability is involved in tasks that involve more abstract 

Motivations

Understanding what drives individuals in the workplace is key to understanding how engaged they will 
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Join our Community 

us as part of the Sova community and be part of changing 

our website at 

Integrations and Security
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Contact Us

About Sova 

a fully customisable platform which enables you to make accurate 


